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叶十四五体育发展规划曳叶体育强国建设纲要曳等文件多次

强调野进一步提升竞技体育综合实力冶咱1-2暂遥 团队绩效作为衡量

体育团队综合实力的重要指标袁 其内涵不仅仅是指团队整体

竞技水平袁 还包含了运动员满意度及体育团队未来的发展咱3暂遥
因此袁 探讨如何更加有效地提升团队绩效将是加快我国体育
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运动员领导力与团队绩效的关系
要要要团队认同与集体效能的多重中介效应
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摘 要院 本研究根据社会认同理论尧社会认知理论考察运动员领导力对团队绩效的影响以及团队认同与

集体效能在其中所发挥的多重的中介效应遥 采用运动员领导力问卷袁集体效能量表尧组织认同感量表以

及团队绩效量表对 392 名运动员进行调查袁所得数据使用 SPSS 等软件进行分析遥 1冤运动员领导力能够

显著正向预测团队绩效渊 =0.757袁 ＜0.01冤袁团队认同可以显著预测集体效能渊 =0.376袁 ＜0.01冤曰2冤任务型

运动员领导对作业绩效的影响力度最强渊 =0.605袁 ＜0.01冤袁而社交型运动员领导对关系绩效的影响力度最

强渊 =0.707袁 ＜0.01冤曰3冤团队认同在运动员领导力与作业绩效尧关系绩效间分别起部分中介效应曰4冤集体效

能在运动员领导力与作业绩效尧关系绩效间分别起部分中介效应曰5冤团队认同与集体效能在运动员领导力与

关系绩效尧作业绩效间起链式中介效应遥 我国本土运动员领导力可从构建团队内部的和谐关系入手袁通
过唤起团队成员集体效能袁培养团队成员主动性尧积极性袁使团队成员对自身所在团队产生强烈归属感与认

同感袁以此更好地促进团队绩效水平遥
关键词院 运动员领导力曰团队绩效曰集体效能曰团队认同曰多重中介效应
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Relationship Between Athlete Leadership and Team Performance: Multiple Mediating Ef鄄
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Abstract院 Objective According to the theory of social identity and social cognition袁 this study examines the influence of athlete lead鄄
ership on team performance and the multiple intermediary effects of team identity and collective effectiveness. Methods The 392 ath鄄
letes were surveyed using the athlete leadership questionnaire袁 the collective efficacy scale袁 the organizational identity scale袁 and the
team performance scale袁 and the obtained data were analyzed using software such as SPSS. Results 1冤 Athlete leadership can signifi鄄
cantly positively predict team performance 渊 =0.757袁 <0.01冤. 2冤 Task-type athlete leaders had the strongest influence on job perfor鄄
mance 渊 =0.605袁 <0.01冤袁 while social athlete leaders had the strongest impact on relationship performance 渊 =0.707袁 <0.01冤. 3冤
Through the test of mediation effect袁 it is found that team identity plays a partial mediation effect between athletes' leadership perfor鄄
mance袁 homework performance and relationship performance respectively. 4冤 Through the test of mediation effect袁 it is found that col鄄
lective efficiency plays a partial mediation effect between athletes' leadership袁 operation performance and relationship performance re鄄
spectively. 5冤 Team identity can significantly predict collective efficacy 渊 =0.376袁 <0.01冤. Through the mediation effect test袁 it is
found that team identity and collective efficacy mediate between athletes' leadership and relationship performance and job performance.
Conclusion Leadership of Chinese local athletes can start from the construction of a harmonious relationship within the team. By arous鄄
ing the collective efficiency of team members袁 cultivating the initiative and enthusiasm of team members袁 the team members can have
a strong sense of belonging and identity to their own team袁 so as to better promote the team performance level.
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